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http://www.enzyklopaedie.ch/dokumente/Temperamente&Emotionen.html, 1921: Körperbau und Charakter von Kretschmer

Pykniker 
(dicht, fest)

Leptosom
(fein)

Athletiker
(zum Wettkampf)

Zyklothymes 
Temperament

Schizothymes 
Temperament

Visköses
Temperament

Depression, Manie Schizophrenie Epilepsie

Who is who?
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Alscher MD: Generation Y und die Qualität in der Inneren Medizin- gibt es Lösungen für ein großes Dilemma? Dtsch Med Wochenschr 2015>, 140: 1693-1695.

Who is who?
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Traditionalist, 

Silent Generation, 
Adaptives, Veterans

Baby Boomer

Idealisten

Generation X

Reactives

Generation Y 

Millenial, Net Generation, Generation 
Me, Digital Generation, Digital Natives

Generation Z

1
2
3

1922-1942
1945-1955
1925-1942

1943-1960
1956-1965
1943-1960

1961-1981
1966-1985
1961-1981

1982-2002
ab 1986

1982-2001

k.A.
k.A.
k.A.

4
5
6

Vor 1946
k.A.

1928-1945

1946-1964
k.A

1946-1964

1965-1981
k.A.

1965-1982

1982-2000
1980-1990
1982-2000

k.A.
k.A.
k.A.

7
8
9

k.A.
k.A.

1925-1945

k.A.
1946-1964
1946-1964

k.A.
1965-1980
1965-1980

1982-2004
1981-2000
1980-2000

k.A.
k.A.
k.A.

1. Evans 2016; 2. Alscher 2015; 3. Di Lullo 2011; 4.Gillispie 2016; 5. Nalliah 2014; 6. Roberts 2012; 7. Rowse 2014; 8. Smith 2012, 9. Waljee 2018 

Who is who?
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Traditionalist, 

Silent Generation, 
Adaptives, Veterans

Baby Boomer

Idealisten

Generation X

Reactives

Generation Y 

Millenial, Net Generation, Generation 
Me, Digital Generation, Digital Natives

World War II, Korean 
War, Great Depression, 
polio vaccine

Vietnam War, birth control, first 
lunar landing, civil right movements

Iran hostage situation, Gulf War, 
emergency of AIDS, Popularity of 
video games, children of single 
parents

War in Iraque, 9/11 attack, cell phone 
ubiquity, reality television, parents known 
to be protective

Adapt than rebel, value 
hard word, work before 
play, loyalty and trust in 
the workplace

Driven and dedicated, identify 
strongly with career, takes care 
of patient until work is done, likely 
to bring work home, work during 
weekends

Hard-working, paying not as 
relevant, long-term job security not 
guaranteed, lifelong loyalty to 
insitution not mandatory, 
motivated by short-term incentives

Question why something must be 
done a certain way, frequent social 
interactions, group-team work, prepared 
to transfer care of patient to colleague

Prefer to learn from 
someone of their age, 
use textbooks and 
printed material, formal 
teaching style with 
authority, use lectures, 
handouts, written tests, 
strong physical exam 
and face-to-face 
interactions

Study on their own, have a list of 
learning objectives, use reference 
books, prefer face-to-face 
interactions with learners

Learn material that is „going to be 
on the test“, Participate in study 
groups, view mentoring as a 
right, actively seek feedback, use 
interactive didactic strategies, 
provide web-based resources for 
independant learning, correspond 
via email

Variety of styles: visual, auditory, 
kinesthetic, learn in small gruops as 
opposed to isolated/solitary learning or 
large groups such as in a lecture hall, 
use social media to share and better 
comprehend concepts

Evans KH. The Medical Education of Generation Y, Acad Psychiatry (2016); 40: 382-385

Life events

Working style

Learning style

Who is who?
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II. Lehren /Lernen

III. Lehr/Lern

strategien

IV. Skills

I. Motivation

PubMed...
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III. Lehr/Lern

strategien

IV. Skills
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PubMed...
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Smith SD, Galbraith Q (2012): Motivating Millenials: Improving Practices in Recruiting, Retaining, and Motivating Younger Library Staff. The Journal of Academic Librarianship, 38, 3, 135-144.

• Sinnvolle Tätigkeit
• Entwicklungsmöglichkeit
• Flexibilität
• Work-life-Balance
• Coaching (Rollen-Modell)
• Feedback
• Teamwork
• “change the world”
• “grow and learn”
• “83 % sleep with their cell phones close 

by..”
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„...need to better understand this generation in order to 
meet their needs...and to recruit, retain,  and motivate new 

staff members who will gradually replace the Baby 
Boomers.“

Smith SD, Galbraith Q (2012): Motivating Millenials: Improving Practices in Recruiting, Retaining, and Motivating Younger Library Staff. The Journal of Academic Librarianship, 38, 3, 135-144.
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Generation Y – Auswirkungen in Lehre und Prüfungen

Vielen Dank für die Aufmerksamkeit
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II. Lehren /Lernen

III. Lehr/Lern

strategien

IV. Skills

I. Motivation
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